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Skills development crucial
to cope with Covid-19

Experts say at DCCI'’s virtual meeting
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Bangladesh'’s youth needs to be turned into
skilled workers to cope with the changes
brought on by the ongoing coronavirus
pandemic, according to experts.

Nearly 20 per cent of the country’s
population is aged between 16 and 24.

The Covid-19 has changed both
the global economic and employment
scenarios as a potential employee now
needs to be adaptable with advancements
in technology and have efficient digital
literacy, innovative and modern skills, they
said.

With about 62.7 per cent of the
population being of working age,
Bangladesh has the demographic dividend
to leverage accelerated economic growth,
Shams Mahmud, president of the Dhaka
Chamber of Commerce and Industry
(DCCI), said in a statement.

As per World Bank estimates, around
40 per cent of the country’s university
graduates are unemployed due to a
mismatch in skills.

Despite the favourable demographic
dividend, Bangladesh has a skilled
workforce shortage both locally and
internationally while 12.3 per cent of the
youth are unemployed, Mahmud said.

The DCCI chief made these comments
during a virtual meeting on ‘new jobs and
skills for future business’, organised by the
DCCI.

Most employers believe that critical
thinking and problem-solving skills will
soon gain prominence while 50 per cent
of all employees could need reskilling by
2025, he said.
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“Still, we are going through the pandemic.
Growth without employment generation
will not be sustainable. Therefore, the
government is prioritising skill training
with an enabling environment,” he said.

Dulal Krishna Saha, executive chairman
of the National Skills Development
Authority, said the country needs hard, soft
and human skills.

Non-governmental organisations
and other private sector entities should
come forward with skill development
programmes, he added.

Sudipto  Mukerjee, the resident
representative of the UNDP Bangladesh,
called for inclusive and equal growth in
Bangladesh.

“Soft skills need to be adopted,” he
said, adding that ensuring vocational and
technical training alongside improved
education and job quality is important.

M Masrur Reaz, chairman of the Policy
Exchange, presented the keynote paper.

Improving the quality of jobs available
should be given more importance,
considering Bangladesh’s aim to reach
upper-middle-income status in the near
future, he said.

Due to the ongoing pandemic, global
economic growth fell by about 4.4 per
cent this year while 50 per cent of all small
and medium enterprises are struggling to
survive.

Lower-middle-income countries were
hit hard by the Covid-19, resulting in the
loss of roughly 240 million jobs worldwide
in the second quarter of 2020, Reaz said.

Md Ashadul Islam, senior secretary of
the Financial Institutions Division at the
Ministry of Finance, said the government
tried to sustain normal economic activities
amid the coronavirus outbreak.
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Terming Bangladesh’s youth to be very
creative, he stressed on the need for greater
digital literacy.

Tuomo Poutiainen, country director for
the International Labour Organisation,
underscored the need for a framed job
strategy.

Bold actions need to be taken to generate
a skilled workforce and grab hold of the
future job market. The private sector needs
to work horizontally with the government
and other stakeholders, he said.

Poutiainen also stressed on the need
for innovation and entrepreneurship
development as well as business
management training courses.

Yasir Azman, chief executive officer of
Grameenphone, said the country’s youth
has potential.

“We need to ignite and encourage the
youth to face the challenges of future
robotics,” he added.
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All should work
together on data
connectivity, ICT
knowledge plus
adequate training
for reskilling and
upskilling, said
Marianne Oehlers,
program manager,
Generation Unlimited,
UNICEF Bangladesh

The Covid-19 pandemic has brought
changes to global economic and em-
ployment conditions that will entail
technological adaptation, digital
data literacy plus innovative and
modern skills, speakers said at a we-
binar on Saturday.

They recommended reskilling,
upskilling and providing adequate
soft skills to cope with future em-
ployment demands.

The recommendations came at a
virtual discussion titled “New Jobs
and Skills for Future Business” ar-
ranged by the Dhaka Chamber of
Commerce and Industry (DCCI).

DCCI senior Vice-President NKA
Mobin, FCA, FCS chaired the event.

DCCI president Shams Mahmud
delivered the welcome address at the
event, saying with 62.7% of the pop-
ulation of working age, Bangladesh
has a demographic dividend to lever-
age accelerated economic growth.

M Masrur Reaz, chairman, Policy
Exchange, presented the keynote pa-
per at the event.

He said about 2.2 million new jobs
are required per year. Of the 103 mil-
lion people who form the working
age population, only 60 million are
employed.

Reaz said not just growth, but jobs
with intensive growth, underpinned
by strong structural and spatial
transformation, are still a challenge.
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New skills needed
to meet future
job demands

According to the policy expert,
the job creation rate is slowing down
sharply, with an annual rate of job
creation falling from 3.1% (2003-10)
to 1.8% (2010-16) which is below the
labour force growth rate. Ready-
made garment (RMG) job creation
has come to a halt and the pace of
diversification has slowed too.

The rise in using labour-saving
technologies in apparel factories is
likely to take over around 10 lakh
jobs in the country by 2025 — the
closing year of the eighth Five Year
Plan (8FYP).

Digital reality technologies are
helping workers transcend the limi-
tations of distance, he said.

Due to the pandemic, global
growth fell to -4.4% in 2020 and 50%
of global SMEs are facing challenges
to survive while lower middle-in-
come countries in the world are hard
hit by the pandemic leading to 240

Technology adaptation
now order of the day

Businesses adopting
distance working system

Vocational, technical
trainings key to jobs

2.2 million new
employments required
per year

Harnessing demographic
dividend thru’ up-

skilling stressed

million jobs lost in the second quar-
ter of 2020, read the keynote paper.

According to the Bangladesh In-
stitute of Development Studies (BIDS)
about 13% of all employment was lost
due to Covid-19 in Bangladesh, but
following the current new normal, 3.1
million new jobs may be created by
2021, observed the policy expert.

Md Ashadul Islam, senior secre-
tary, Financial Institutions Division,
Ministry of Finance, joined the webi-
nar as its chief guest.

Meanwhile, Dulal Krishna Saha,
secretary and | SEE PAGE 2COL 1

CONTINUED FROM PAGE 1
executive chairman, National Skills
Development Authority; Sudipto

Mukerjee, Resident Representative,
UNDP Bangladesh; Zaki Uz Zaman,
country representative, UNIDO;
Tuomo Poutiainen, Country Director,
ILO in Bangladesh attended as spe-
cial guests.

Md Ashadul Islam said the gov-
ernment tried to sustain economic
activities during the Covid-19 situa-
tion.

“We are still going through the
pandemic. Growth without employ-
ment generation will not be sustain-
able; the government is prioritising
the right skills and inevitable tech-
nology adaptation is now the order
of the day,” he added.

Dulal Krishna Saha, secretary and
executive chairman, National Skills
Development Authority, said: “We
need hard, soft and human skills.
NGOs and the private sector should
come forward to enhance skill devel-
opment programmes.”

Resident Representative Sudipto
Mukerjee of UNDP Bangladesh called
for inclusive and equal growth.

He said, “Soft skills need to be

adopted,” stressing the need for vo-
cational and technical training as
well as quality of education.

Sudipto termed the Bangladeshi
youth very creative and called for
digital literacy.

In his speech, Zaki Uz Zaman,
country representative, UNIDO said
Bangladeshi youths are very creative
and they should explore the poten-
tial of the global block-chain arena.

[LO Bangladesh Country Director
Tuomo Poutiainen underscored the
need for a framed job strategy. To
seize the future job market, bold ac-
tion is necessary to be taken to gener-
ate a skilled workforce.

Grameenphone CEO Yasir Azman
said: “Our youth has potential. We
need to ignite and encourage it to
face the challenges of future robot-
ics.” Marianne Oehlers, program
manager, Generation Unlimited,
UNICEF Bangladesh, described con-
nectivity between secondary educa-
tion and training as very important.

Data connectivity, ICT knowledge
and adequate training for reskilling
and upskilling are some of the areas
all should work together on, she rec-
ommended.
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The new employment
generation, following
changed global economic
and employment scenario
due to Covid-19 pandemic,
now requires some impe-
tus including future com-
patibility with robotics,
technology adaptation and
digital data literacy, said
speakers at a webinar on
Saturday.

They also said it needs
innovative and modern
skills, re-skilling and up-
skilling and adequate soft
skills to give a momentum
to new jobs generation, in
a webinar titled "New jobs
and skill for future busi-
ness" arranged by the
Dhaka  Chamber  of
Commerce and Industry
(DCCI), reports BSS.

Financial Institutions
Division Senior Secretary
Md Ashadul Islam joined
the webinar as the chief
guest while Dulal Krishna
Saha, (Secretary), execu-
tive chairman of the
National Skills
Development Authority,
Sudipto Mukerjee, resi-
dent representative of
UNDP Bangladesh, Zaki
Uz Zaman, country repre-
sentative, UNIDO and
Tuomo Poutiainen, coun-
try director of ILO, joined
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'Job creation needs impetus in
pandemic-rendered situation'

as special guests with
DCCI Senior Vice
President NKA Mobin in
the chair.

Speaking at the webinar,
Ashadul said the govern-
ment has been trying to
keep the economic activi-
ties normal in the Covid-19
situation. "Still we're going
through the pandemic
condition. Growth without
employment generation
will not be sustainable,”

He said the government
is giving priority to right
skills with enabling envi-
ronment, adding that
there is a need to rethink
the policy dimension due
to Covid-19 situation.
"Inevitable technology
adaptation is now the
demand of the day,"” he
said. The  Financial
Institutions Division sen-
ior secretary said that
inward remittance and
right skill export will boost
the remittance.

"We need to create a
business friendly environ-
ment in the country.
Automation is very impor-
tant and Bangladesh Bank
is working to facilitate it.
We have to be prepared for
future technology shift to
accommodate job cre-
ation." he added. Dulal
Krishna Saha, executive
chairman of National
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Skills Development
Authority said, "We need
hard, soft and human
skills. NGOs and private
sector should come for-
ward to skill development
programs.”

Resident Representative
of UNDP Bangladesh
Sudipto Mukerjee stressed
the need for an inclusive
and equal growth of
Bangladesh. He also
underscored the need for
vocational and technical
trainings as well as quality
of education. Zaki Uz
Zaman, country represen-
tative, UNIDO  said
Bangladeshi youths are
very creative and they
should explore the poten-
tial of global block-chain
arena. Tuomo Poutiainen,
country director, ILO in
Bangladesh said to grab
future job market, bold
action is needed to be
taken to generate skilled
work force. He also sug-

gested that the private sec-
tor needs to work horizon-
tally with the government
and other stakeholders.
Yasir Azman, chief exec-
utive officer (CEO) of
Grameenphone Ltd. said
the country’s youths have
potentials and they need to
ignite and encourage them-
selves to face the challenges
of future robotics. In his
welcome address, DCCI
President Shams Mahmud
said with the 62.7 percent
working aged population,
Bangladesh has demo-
graphic dividend to lever-
age accelerated economic

growth.
He said the nature and

demand of skills in global
job market are shifting due
to global change and accel-
eration of disruptive tech-
nologies. He said most
employers believe that
critical thinking and prob-
lem-solving skills will
grow in prominence and
50 percent of all employees
need re-skilling by 2025.
Shams Mahmud also
urged for improvement of
conventional skills to
exploit the demographic
dividend as the country's
workforce is diverse by
skills and education to
meet employment needs at
home and abroad.

The DCCI President also

suggested for re-skilling
and up-skilling to equip
the workforce due to tech-
nology shift with the sup-
port of ILO, UNIDO,
UNDP, vocational skills
building training, educa-
tion for the low and semi-
skilled professionals, pro-
vide regulatory support
and easy access to finance.

Dr M Masrur Reaz,
chairman of  Poliey
Exchange presented the
keynote paper. He said
quality of jobs is more
important for Bangladesh
as the country has a vision
to be graduated into an
upper middle income sta-
tus in near future.

Due to coronavirus pan-
demic, lower middle
income countries in the
world are hit hard by
Covid-19 resulting in
around 240 million jobs
lost in the 2nd quarter of
2020.

But, in the wake of
recovering economic activ-
ities and new normal situ-
ation, around 3.1 million
new jobs may be created
by 2021, he said. Masrur
also suggested for long-
term skill strategy, public
private partnership, regu-
latory reforms, industry
partnership, financing
skills programs and skills
training for women.
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